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POLICY FOR  

INDUSTRIAL VISITS / TRAINING / INTERNSHIPS 

Education involves directional development of human in various aspects of his life, which 
includes vocational development. Vocational development is a challenging and crucial 
domain of education that defines the occupational goals based on which the career is 
launched and is also interwoven with identity development. This emphasizes the importance 
of vocational development, which is acquiring technical, administrative and organizational 
process of their chosen occupation. In this line, Bharathiar University has designed the 
curriculum to empower the students with vocational training by incorporating Industry 4.0 
and 5.0 areas. 

The purpose of Industrial Training is to allow the students to explore real work life situations 
and to enable them to acquire necessary skills that intensify their job acumen.  This 
preparation process of student for a professional career exposes the student to learn about the 
industrial demands, required skill sets and work ethics. In addition, the student is provided 
with an opportunity to test the practical applications of the acquired knowledge in the 
University.  

This training is also aimed at spelling out the responsibility and provide long lasting learning 
experience for the students so as to realize the work environment in their chosen career. This 
also opens door for the students to work with professional mentors and to create the 
professional network. The ultimate goal is to prepare industry ready students, which enhances 
the student’s employment opportunities.  

On the other side, the Industries are also benefitted by the additional fresh man power with 
innovative ideas and energetic environment brought out by the students into the work 
environment. These training programs also provide the staff of the Industries to test their 
leadership qualities and to evaluate their organizational ethics and embrace new thoughts into 
the existing environment. Industrial training program or training related program can be 
continuously improved through formal review and based on the outcome. 

OBECTIVES 

 To enable them to understand and apply fundamental principles / concepts of their 
learned knowledge 

 To know the skill sets required for the career and motivate them to keep updated 
 To prepare them with required work ethics and team building 
 To understand their responsibility and working towards their identity creation 
 To explore new and alternative career opportunities 

 
  



MODES OF INDUSTRIAL EXPOSURE 
 
The Industrial exposure can be given in three modes, viz. Industrial visits, Industrial training 
and Internships. 
Industrial visits: Students visit the Industry and understand the organization, process of 
product development and the skills required for that. This visit may be for one day to three 
days. 
 
Industrial training: This is to expose the students to Job specific skills and employee 
behavior. Students are permitted to work in the industries to learn the procedures and 
protocols followed in the industries. The period may be from 4-8 weeks. 
 
Internships: This involves job training along with class room teaching. Students are given a 
problem or work and trained to find the solution. The period may be for 6 weeks to 6 months. 
 
PERIOD OF INDUSTRIAL EXPOSURE 
 
Ideal time of industrial exposure shall be 

 Visit during the third semester (July to November) 

 Summer vacation (May to June) 

 Final semester (December to May) 
 
DEFINITION OF INDUSTRY 
The students should choose the industry based on the following criteria: 

 It may be a Research Institute (central or state government funded) 

 It may be a Private Research Institute recognized by any of the University as research 
centre 

 It may be an Industry providing training to the students 

 It may be a start-ups also  
 
CREDITS & WEIGHTAGE 
 
The credits/weightage for the Industrial exposure may be awarded as follows, 

 2 credits for Industrial visits 

 2-4 credits for Industrial training 

 2 -6 credits for Internships 
 
EVALUATION OF REPORTS 

 For Industrial visits, a report should be submitted about the technology and process 
steps in the industry along with the required skill sets required for that industry. 
Photos of industrial process (if any) may be included as evidences. The report should 
be duly signed by the faculty member who accompanied them, Program coordinator 



and the Head of the Department. The report should be submitted immediately after 
return from the visit not later than 4 weeks. 

 For Industrial training, a report should be submitted about the work done, information 
gathered and industrial procedures followed. The report should be duly signed by the 
Industrial authority along with the certificate of attendance. The Industrial authority 
may be requested to evaluate the student’s performance and give a grade (A to E 
similar to our grades). The Program coordinator and Head of the department should 
attest the report submitted by the student. A presentation should be given in the 
presence of the Program committee members (HoD and other faculty members of the 
department). Credits may be awarded as 40% for presentation and 60% for report 
submission.   
 

 For Internships, a report should be submitted about the work done at the Industry 
along with results and discussion. The report should be duly signed by the Industrial 
authority/Institution Incharge/Equivalent and duly attested by the Program 
coordinator and Head of the department. Credits may be awarded as 40% for 
presentation and 60% for report submission. 
 

 Outcomes 
 Ability to identify, formulate and model problems and find engineering solution based 

on a systems approach. 
 

 Ability to conduct research in the chosen fields. 
 

 Understanding of the importance of sustainability and cost-effectiveness in design and 
developments. 
 

 Ability to be a multi-skilled with good technical knowledge, management, leadership 
and entrepreneurship skills. 
 

 Awareness of the social, cultural, global and environmental responsibility. 
 

 Capability and enthusiasm for self-improvement through continuous professional 
development and life-long learning. 

 


